
Minimum Wage OJT Student

$10.00* or PACCE rate Emergency Mgmt. Disaster Serv. Assistant (Intern)
* Rate continues as passed by committee; doesn't get adjusted for ATB increases.

$10.90 Clerical

Custodial / Grounds

Ride Along Deputy (Sheriff)

Bailiff (Clerk of Court)

$13.95 start rate* Jailer (Sheriff)

Dispatcher (Sheriff)

$13.95 Special Event Deputy (Sheriff)

Fuel Outreach (Social Services)

$14.00* Information Technology Technician
* Rate continues as passed by committee; doesn't get adjusted for ATB increases.

$35.00* Physical Therapist Assistant (Health Dept.)

Occupational Therapist Assistant (Health Dept.)
* Rate continues as passed by committee; doesn't get adjusted for ATB increases.

$50.00* Speech Pathologist (Health Dept.)

Physical Therapist (Health Dept.)

Occupational Therapist (Health Dept.)
* Rate continues as passed by committee; doesn't get adjusted for ATB increases.

$60.00* Nurse Practitioner (Health Dept.)
* Rate continues as passed by committee; doesn't get adjusted for ATB increases.

union scale start rate Deputy (Sheriff)

scale start rate Assistant Cook (ADRC)

Bus Driver

Food Van Driver

Head Cook (ADRC)

Health Nurse, ADN (Health Dept.)

Health Nurse, BSN (Health Dept.)

Home Health Aide (Health Dept.)

Licensed Practical Nurse (Health Dept.)

Section Patrol/Operators*

Social Services Worker (Social Services)

Social Worker, Certified (Social Services)

Social Worker, MSW (Health)

Taxi Driver

scale start rate less $1.20 Meal Site Manager Substitute

1 - 3

years

4 - 9

years

10 - 14

years

15 and 

over

years
$10.90 $11.44 $12.03 $12.63 Seasonal (approx. 2 weeks per year) Fair

Start

After 

1,040 

hours

of work

After 

2,080 

hours

of work

After 

4,160 

hours

of work Seasonal Laborer (Highway)

$13.95 $14.61 $15.36 $16.13 Seasonal Laborer (Parks)

Grant County

Limited Term, Seasonal, and Student Hourly Pay Rates

07/01/2020 - 1% ATB

Note:  The primary working position must be listed first in the position blank of the payroll change notice when an employee 

works more than one position.This will assist in monitoring WRS status (Protective versus Non-Prot.)

* Increase to start rate of applicable grade/scale upon completion of satisfactory performance evaluation

* Retired highway employees who return for LTE summer crew work and for storm emergencies

Grant County Personnel Department


